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6.2.2

The functioning of the institutional bodies is effective and efficient as

visible from policies, administrative setup, appointment and service rules,

procedures, etc.

List of the Documents attached
1. Constitution of the Institute
2. UGC Regulation 2018
3. Maharashtra Public University Act -2016
4. University of Poona Statute

5. Code of the conduct




1. Draft Plan

Annexure A

1. Name of the organization - Shri Tilok Jain Dnyan Prasarak Mandal,

Pathardi. Dist. Ahmednagar

2. Office of the Society - Shri Tilok Jain Dnyan Prasarak Mandal,

Pathardi ,Nagar Road ,A/p. Pathardi
Dist. Ahmednagar
Pin Code No. 414102

3. Organization Registration No.  :- Public Trust Register No. 6.2

(Ahmednagar) 21/10/1953

4. The jurisdiction of the Society - The jurisdiction of the Society will be in

the State of Maharashtra especially in

Ahmednagar District.

5.Aims and Objectives of the Institute : -

1.

10.

To start and operate schools and colleges for imparting primary, secondary
and college education.

To set up suitable institutes for imparting technical ,vocational education and
to make suitable arrangements for its operation.

To make proper arrangements for imparting physical and ethical, vocational
education.

To make suitable arrangements for the teaching of Prakrit and
ardhamagadhi languages.

Creating ideal citizens for all round social development and progress.

To make the students virtuous, righteous, socially useful and patriotic

To introduce students to Jain philosophy and other Indian philosophies and
create ideal students in that regard.

To run hostels and dormitories for poor, destitute, helpless

students for free or on a nominal basis for their meals and studies or with
government grants. To run and manage ashram schools.

To establish institutions according to the strength of the institution for the
purpose of imparting life-sustaining education to the students and for their
holistic development.

To make students independent , self reliant , run & arrange Technical high
school workshops, meeting presses, vocational courses like typing, computer

classes etc.



11.  To make the best arrangements necessary for the fulfillment of the objectives
outlined above and the reasons for operating in accordance with the law.
6. Income of the Institute:-

And the immovable property of this organization is as shown in Appendix A and B
attached to it. All the earnings that will be obtained through legal and valid means will be
considered as the income of this institute.

7. Property Rights and Receipts: -

Present trustees or the newly appointed trustees ,until they remain as trustees , will
look after all the income , gainings and the income to be gained in future of the whole
institute . And all the transactions will be done in accordance with the authority given in this
scheme and as per provisions of the scheme .

8. Members of the Society:-

a) There is no requirement that the members of the Society should be appointed or not
in this regard but the scope of work of the Society is based on the aims and objectives of the
Society and the following proportion of members are generally Indian Jain men or women
who have completed 18 years of age. However, such a person must be eligible under the
provisions of the Indian Contact Act 1872.

Classification of Members : -

1. Patron: - The person who donates Rs. 21000 / - at a time to the organization will

be a patron of the organization.

2. Lifetime Member - A person who pays Rs. 11000 / - to become a member of the

Society and is approved by the Board of Trust will be considered a
Lifetime Member.
3. General Member: - The person who pays Rs. 250 / - per annum to become a
member of the society will remain as a member of the society
for that year.

1. The person wishing to become a member should apply to the president of the

society in the prescribed form

2. Every person who wants to become a life member , a patron or general member has

obligatory to pay Rs. 100 /- along with the form as an entry fee .
3. The application will be decided by the Board of Trustees. There will be no dispute
about the right of the Board of Trustees to grant or deny membership. Until the
scheme is approved, all the persons whose names are registered in the register as life
members, patrons and general members will be considered as members of this

organization and the next members will be made after the approval of the scheme.



However, the general members will be protected from the current year i.e. 1/4/2003.
Membership of the year has to be paid.
9. Cancellation of membership:

A member who has died or who has resigned or who has gone bankrupt or who has
been sentenced for more than six months for moral crimes, who has received physical and
mental disability or who has acted against the interests of the institute, The Board of
Trustees reserves the right to terminate his membership.

10. General Meeting:

The meeting of all body members is considered as a general meeting .

General Meetings:

1. The general meeting of the organization must be held once a year.

2. The notice of the general meeting should be sent to all the members in person or

under certificate of postage,15 days before the meeting.

3. The date , place and time of the meeting should be included in the notice. An

agenda should be attached with the notice.

4. Taking permission of the chairman , the secretary will call a meeting.

5. The Chairman of the Board of Trustees shall be the Chairman of the General

Meeting.
6. The meeting shall be conducted by the Chairman, in his absence by the Vice-
Chairman or in the absence of both , the Board of Trustees will decide a
tentative Chairman for that particular meeting to hold the meeting
7. Meeting quorum ( 1/3 of members ) will remain for the members. If the meeting is
adjourned due to lack of quorum, the meeting will be held again in half an hour,
and decisions taken will be mandatory for all members.
11. Activities of the general meeting:

1. To read and maintain the report and news of the previous meeting.

2. Approval of last year's number and branch accounts and audit report.

3. Approving next year's budget .

4. Appointment of Auditor for Audit BAR.

5. To suggest plans for raising funds for the development of the organization.

6. Deciding the general policy of the organization .

7. To recommend to the Board of Trustees to make legal policy changes in the

organization's plan.



12. Board of Trustees:
1. The Board of Trustees shall consist of a minimum of five and a maximum of
eleven members.
2. The first board of trustees of the organization will be permanent from this
scheme. Provided that the office bearers will be selected from the Board of
Trustees every five years.

3. The first board of trustees of the organization remained as follows.

1. Mr. Champalalji Chandanmalji Gandhi Vice President
2. Mr. Rameshlalji Chadmalji Gandhi Secretary

3. Mr. Vijaykumarji Suvalalji Chhajed Treasurer

4. Mr. Adv. Vasantlalji Mohanlalji Mutha Trustee

5. Mr. Suresh Chandraji Chunilalji Kotecha Trustee

6. Mr. Navalmalji Sardarmalji Pungaliya Trustee

7. Mr. Dilipji Mansukhlalji Gandhi Trustee

8. Mr. Satishlalji Chandamalji Gugale Trustee

9. Mr. Sureshlalji Suganchandji Kucheria - Trustee

4. Incumbents:-
The Board of Trustees of the organization should select the following proportion of
office bearers in the first meeting.
A) Chairman -
B) Vice Chairman -
C) Treasurer -
D) Secretary / Chitnis / Sachiv -

N e e

E) Joint Secretary -
13. Meetings of the Board of Trustees:-
1. Meetings of the Board of Trustees should be held at least four times a year with an
interval of three months.
2. In consultation with the Chairman of the Board of Trustees, the Secretary of the
Board of Trustees shall address the meeting of the Board of Trustees .
3. The notice of the general meeting should be sent to all the members in person or
under certificate of postage, 15 days before the meeting.
4. The notice should include the date, place and time and the program sheet should be
attached to the notice.



5. The meeting shall be conducted by the Chairman, in his absence the Vice-
Chairman or in the absence of both , the Board of Trustees will decide a
tentative Chairman for that particular meeting to hold the meeting.

6. Meeting quorum is of 1/3 members of all . If the meeting is adjourned due to
lack of quorum, the members will convene again at the same place in half an hour
and the decisions taken at such meeting will be binding on all the members.
7. All decisions in the meeting will be taken as per majority of votes . Casting vote
will remain right of the chairman of the meeting if majority problems occurs .

8. If needed additional meeting can be held.

9. For any emergency task it is possible to hold a circular meeting.

14. Functions and powers of the Board of Trustees:

1. The Board of Trustees will be of Shri Tilok Jain Dnyan Prasarak Mandal and of all

office bearers of branches governed by the institute / mandal.

2. The immovable property and funds of the organization will remain under the
control of the Board of Trustees.

3. According to the registered trust deed, the Board of Trustees will be responsible for
conducting the work of the organization as per the plan.

4. To disseminate knowledge as per the objective of the organization, to start and
operate primary and secondary schools, colleges, hostels, etc., and to suspend or
close them if necessary.

5. To monitor and guide the ongoing and new work of the organization for its
purpose.

6.To manage real estate for the purpose of the organization, buying real estate and
getting rewards, acceptance as a donation ,The Board of Trustees will have the
right to make room for the work and interests of the organization.

7. The Board of Trustees will have the power to purchase the land, construct the
building, spend for the construction of the building, protect and repair it, and spend

for it.

8. To allow the government to charge the real estate owned by the organization and to
enter into other agreements for the fulfillment of purpose of the organization.

9. Purchase, sale, mortgage, lease and exchange and similar transactions in the
name of the organization for the purpose of the interest of the organization.

Acceptance of any real estate gift in the name of the organization and acceptance of
loan and assistance from the government for the proper documentation of the

property of the organization and receipt of the agreement .



10.Accepting donations, rewards, grants, term deposits and taking loans for the
operation of the organization.
11. Managing the funds and amount of the organization, keeping bank deposits and
spending for the work of the organization. Giving authority to deal in bank, giving
authority to sign.
12. Allowing branches, schools, hostels, etc. to spend. Approve the expenses
incurred.
13. To appoint servants for the work of Shri Tilok Jain Dnyan Prasarak Mandal, to
determine their service rules and to do appropriate work and decision accordingly
14. The Board of Trustees shall have the power to appoint the headmaster of the
school, to appoint the principal of the college, to grant leave and to take any
decision in this regard.
15. Appointment of Trustees on Committees required as per Government Rules on
colleges, schools, primary schools, technical schools, hostels, ashram schools etc.
16. To represent the organization where necessary in terms of law.
17. To implement such resolution if the trustees agree to it by a majority as
recommended by the General Assembly.
18. To appoint sub-committees in specific circumstances.
19. The Board of Trustees shall have the power to take action on the immovable
property and funds of the organization.
20. If it deems it necessary to appoint a local committee in the branch of the
organization, the Board of Trustees shall have the right to appoint them .
21. The members of the local committee shall be appointed by the Board of Trustees.
The Board of Trustees will decide the tenure of the committee, its powers etc.
while appointing the committee.
22. The Board of Trustees will appoint on the advisory board ,the benefactors of the
organization and the persons who are receiving valuable advice and guidance for
the work of the organization.
23. Apart from this, the Board of Trustees will have to take appropriate action in the
interest of the organization.
24. Appointing an Executive Board for recommendation with the objective of
assisting the work of the organization.
25. Disqualifying the trustee as per the provision in column no. 15 and appointing a
new trustee in his place.

26. Determining the membership fee.



15. Disqualification of a trustee / death:

A member who has died or who has resigned or who has gone bankrupt or
who has been sentenced for more than six months for moral crimes, who has received
physical and mental disability or who has acted against the interests of the institute, The
Board of Trustees reserves the right to terminate his membership.

16. Appointment of Trustees:

As per the provisions of Column No. 15, the Board of Trustees shall have the right to
appoint the trustees on the vacancies. When appointing trustees to this vacancy, the members
of the executive board should be given priority.

17. Powers and functions of the President:

1. To supervise the functioning of the institutions and branches as per the resolution

of the Annual General Meeting and the Board of Trustees.

2. To take care of the immovable property and funds of the organization and to make

appropriate arrangements accordingly.

3. Purchase and sale of immovable property as per the permission of the Board of

Trustees for the benefit and purpose of the organization. Giving and receiving rent,

exchange, mortage, lease and similar transactions in the name of the organization.
Accepting a real estate gift in the name of the organization, accepting it as well as
obtaining loans and assistance from the government for the proper documentation of
the property of the organization.

4. To take appropriate action in case of improper transactions taking place anywhere

in the branches of the organization.

5. Trying to get help, donations for the progress of the organization.

6.To accept the chairmanship of Board of Trustees and all general meetings.

7. To look after the work of the organization as per the provisions of the trust deed

and scheme as well as all the general meetings and the resolution of the trust board.

18. Powers and functions of the Vice-Chairman:

1. To accept the chairmanship of the meeting of the Board of Trustees when the

Chairman is not present.

2. To assist the President in his work.
19. Powers and functions of the Treasurer:

1. To monitor the expenses of the organization and the branches of the organization.

2. Submission of Accounts to the Board of Trustees and General Meetings.

3. To keep an account in the bank of the board and the organization run by the board.

The Treasurer along with the Secretary will have the right to conduct all the



functions and transactions of the banking and it will be the collective responsibility
of both. Money orders, funds, other funds and grants will be accepted by the
Secretary.
20. Powers and functions of the Secretary:
1. To oversee the functioning of the Board and its branches as per the resolution of the
Board of Trustees General Meeting.
2. Management of immovable and movable property and funds of the organization.
3. Trying to get donations and help to the organization.
4. To look after the financial and governmental arrangements of the Board / School /
College technical branches and to take decisions for them as per the rules of the
government.
5. To represent all the branches of the board, office, government and educational
department in the university, including primary schools, schools, colleges, technical
institutes, hostels, hostels, ashram schools, etc., and to provide appropriate
correspondence to those concerned.
6. To convene meetings of the Board of Trustees and General Meetings and to report
to them.
7. Request for information leaflets from all branches of the organization. To keep
accounts and take proper care of them.
8. To audit the accounts of the Board and all its branches and to take appropriate
action in case of any impropriety.
9.Purchase, sale, mortgage, lease, replacement and similar transactions as per the
permission of the Board of Trustees .In the name of the organization If the
organization is given a real estate prize, to accept it, to get a loan from the government, to get
a grant, and to make the appropriate agreements or documents for it.
10. To make short term appointments and payments of seasonal staff in boards,
schools, colleges, hostels, technical colleges, hostels, ashram schools.
11. Transfer of principals, deputy principals, supervisors and all other staff working
in the branches of schools, colleges, technical institutes, hostels, ashram schools,
etc. for administrative reasons and as per convenience.
12. To keep up-to-date register of members of general meeting.
13. To audit the accounts of the organization and to get the permission of the Board of
Trustees.
14. To represent the organization in the right place .

15. The Treasurer and the Secretary will have the right to keep the accounts in the



bank in the name of the branches like ashram school, backward hostels, jain
hostel , colleges , technicals , mandal , schools. Money orders and other grants
received by the organization will be accepted by the Secretary .

16. To supervise the work of principals, headmasters and all staff in all branches.

17. There are no provisions in the scheme but in the interest of the organization, the
Secretary shall have the power to take the initiative and work in the necessary
matters.

18. The Secretary will have the power to inquire into the grievances of the employees
in the branches and take action as per the rules.

21. Functions of Joint Secretary:

1. To assist him in the work of Secretary.
22. Income Management:

1. Real Estate will be repaired from time to time and will be kept in good condition

and insured.

2. They will make proper arrangements for investment in movable, goods,

money and will definitely provide insurance for it.

23. Cash investment:-

1. Itis binding on the Board of Trustees that in any scheduled bank, as defined in the
Reserve Bank of India Act, 1934, all funds ,not provided for the expenses of the organization
,shall be deposited in a postal savings bank, in a co-operative bank approved by the State
Government or invested in government bonds. As well as on the amount invested or
deposited as expected on or after the date of enactment of the said Act, whichever interest
,dividend will be received or accrued. At the end of the repayment period of the amount of
interest or dividend or the amount received or deposited as deposit, the money can be
invested in any other way to the Board of Trustees and is to be invested accordingly. Cash is
to be invested as per the provisions of Section 35 of the Public Trust Act, 1950.

24. Financial transactions of the organization:

1. To deposit the amount without any delay in the name of the account of the institute in
any nationalized banks , scheduled banks or co-operative banks.

2. Bank account transactions are to be signed by both the Treasurer and the Secretary.
25. Financial year of the society:

As per the policy of the government, the financial year of the society starts on 1st
April and ends on 31st March of the following year.

26. Reports of the meeting will be kept in one or two fixed books.
27) Member Register:



1. The register of all the members of the society is to be written in a fixed book.

28) Legal action:

1. Whenever legal action can be taken against the organization or if legal action is taken
against the organization, it has to be resolved and a lawyer has to be appointed. The cost of
legal action has to be borne by the organization.

29) Changes in the scheme:

1. If necessary, changes in the provisions of the scheme should be put before the general
meeting for discussion, their recommendations should be considered by the Board of Trustees
and an amendment should be submitted to the Deputy Commissioner & Charity Assistant
Commissioner in the interest of the appropriate body for approval.

30) Executive Board:

1. To make recommendations on the work of the board of the Trustees; the trustees will
will elect the executive board members who should be from donors and trust. It consists 21
members. The executive board will be elected after five years in the annual general meeting.

2. The Executive Board shall meet at least twice (2) times in a year.

3. The Chairman of the Executive Board shall be the Secretary of the Society and shall
convene a meeting of the Executive Board.

31. Disqualification : -

A member of the executive board who has died or who has resigned or who has a gone
bankrapt or who has been sentenced to more than six months for a moral offense or who has
received physical and mental disabilites will be disqualified from being a member of the
executive board. The Board of Trustees will have the right to cancel the membership of the
Executive Board without giving a reason.

32. Functions of the Executive Board:

1. To make appropriate suggestions to the Board of Trustees in the interest of the

organization.

2. To provide all possible assistance to the Board of Trustees for the upliftment of the
organization by providing appropriate assistance in the service with a view to enhance the
name and reputation of the organization in all places.

3. To recommend to the Board of Trustees the policy direction for education and its
promotion.

4. To recommend to the Board of Trustees to set up a new organization as per the
objectives of the organization.

5. To implement the policies and plans decided by the Board of Trustees.



6. To submit the draft plan to the Board of Trustees for consideration with a view to the
development of the organization and it will be declared by the secretary. This Board will
continue to assist the trustees.

7. Finding donors for the development of the organization.

8. To suggest various reforms to the Board of Trustees for the educational development of
the organization. The Board of Trustees reserves the right to appoint members to serve on
the Executive Board. Due to the divine blessing of Acharya Bhagwant Param Pujja 1008
Shri Anandrishiji Maharaj Sab , the institution is on the way of progress so if any problem
arises while implementing scheme , the guidance of his disciples should be taken. The plan
has been prepared keeping in view the trust deed prepared on 25/10/1935 as written on page
no. 1 to 16. And itis read and it is right.

Date-27-99-2007

= /) i

Treasures -

‘ S cretara
Sniiy < unyan Mrasarak
Mands: - s ardh &’W P'Slgpldalbgmmwr)



UNIVERSITY GRANTS COMMISSION
New Delhi-110002, The __ February, 2018

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND
MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION 2018

No. -In exercise of the powers conferred under clause (e) and (g) of sub-section(l)
of Section 26 of University Grants Commission Act, 1956 (3 of 1956), and in pursuance of the
MHRD read with Ministry of Finance(Department of Expenditure) O.M.No.

and in terms of the MHRD Notification MHRD letters No. 1-7/2015-U.1I(1) dated 02.11.2017
and its Corrigendum No. 1-7/2015-U.1I(2) dated 08.11.2017and in supersession of the UGC
Regulations On Minimum Qualifications For Appointment Of Teachers And Other Academic
Staff In Universities And Colleges And Measures For The Maintenance Of Standards In Higher
Education 2010, issued by University Grants Commission vide Regulations No. dated
___, 2018 together with all amendments made therein from time to time, the University Grants
Commission hereby frames the following Regulations, namely:-

1. Short title, application and commencement:

1.1 These Regulations may be called the University Grants Commission (Minimum
Quialifications for Appointment of Teachers and other Academic Staff in Universities
and Colleges and other Measures for the Maintenance of Standards in Higher
Education) Regulations, 2018.

1.2The shall apply to every University established or incorporated by or under a Central
Act, Provincial Act or a State Act, every Institution including a Constituent or an
affiliated College recognized by the Commission, in consultation with the University
concerned under Clause (i) of Section 2 of the University Grants Commission Act,
1956 and every Institution deemed to be a University under Section 3 of the said
Act.

1.3They shall come into force from the date of notification.

2. The Minimum Qualifications for appointment and other service conditions of
University and College teachers Librarians and Directors of Physical Education and
Sports as a measure for the maintenance of standards in higher education, shall be
as provided in the Annexure to these Regulations.

3. Consequences of failure of the Universities to comply with the recommendations of

the Commission, as provision of Section 14 of the University Grants Commission
Act, 1956:
If any University Grants affiliation in respect of any course of study to any college
referred to in sub-section(5) of Section 12-A in contravention of the provisions of the
sub-section, or fails within a reasonable time to comply with any recommendations
made by the Commission under Section 12 or Section 13, or contravenes the
provision of any rule made under clause (f) of sub-section (2) of Section 25 or of any
regulations made under clause (e) or clause(f) of clause (g) of Sub-Section(l) of
Section 26, the Commission after taking into consideration the cause, if any, shown
by the University for such failure or contravention, may withhold from the university
the grants proposed to be made out of the fund of the Commission.

1



Secretary, UGC

DRAFT UGC REGULATIONS ON MINIMUM QUALIFICATIONS FOR APPOINTMENT OF
TEACHERS AND OTHER ACADEMIC STAFF IN UNIVERSITIES AND COLLEGES AND

MEASURES FOR THE MAINTENANCE OF STANDARDS IN HIGHER EDUCATION, 2018

These Regulations are issued for minimum qualifications for appointment and other service
conditions of University and College Teachers, Librarians, Directors of Physical Education and
Sports for the maintenance of standards in higher education and revision of pay scales.

1.0 COVERAGE

11

1.2

For teachers in Faculties for which Statutory Professional Councils/Bodies exist like
Indian Council for Agricultural Research, Ministry of Health and Family Welfare and
Ministry of AYUSH, National Council of Teacher Education, All India Council for
Technical Education, Rehabilitation Council of India, etc., the norms and regulations
stipulated by the concerned Statutory Professional Councils/Bodies, if any, shall apply
for the purposes of direct recruitment with the following proviso:

i. The UGC Regulations shall be applicable for direct appointment of Teachers, in
case the concerned Statutory Professional Councils/Bodies have not laid down
the norms so far with the condition that in such cases, the norms of the Statutory
Professional Councils//Bodies shall be applicable from the date they are notified
by the concerned Councils/Bodies.

ii. In the subjects in which NET/SET/SLET is conducted by UGC/CSIR or any other
body accredited by UGC, NET/SET/SLET shall be an additional requirement for
appointment to the post of Assistant Professor and equivalent positions as per
Clause 3.3.

The Universities/State Governments shall modify or amend the relevant Act/Statutes of
the Universities concerned within 6 months of adoption of these Regulations.

2.0 PAY SCALES, PAY FIXATION FORMULA AND AGE OF SUPERANNUATION, ETC.

2.1

2.2

The revised scales of pay and other service conditions including age of
superannuationin central universities and other institutions maintained and/or funded by
the University Grants Commission (UGC), shall be strictly in accordance with the
decision of the Central Government, Ministry of Human Resource Development
(Department of Education), as contained in Appendix-I and II.

The pay scale shall, in the Central Universities and other institutions maintained
and/orfunded by the UGC, be fixed in accordance with the pay “fixation formula”
approved by the Ministry of Human Resource Development (MHRD), as contained in
Appendix-l and II.



2.3

The pay fixation formula for teachers shall apply for other positions in the Library and
Physical Education and Sports cadres in the Central Universities and Colleges
thereunder and Institutions Deemed to be Universities whose maintenance expenditure
is met by the UGC.

The revised scales of pay and age of superannuation as provided in Clause 2.1.0above,
may also be extended to Universities, colleges and other higher educational institutions
coming under the purview of the State Legislature and maintained by the State
Governments, subject to the implementation of the scheme as a composite one in
adherence of the terms and conditions laid down in the MHRD notifications as provided
in the MHRD letters No. 1-7/2015-U.1I(1) dated 02.11.2017 and its Corrigendum No. 1-
7/2015-U.11(2) dated 08.11.2017 with all conditions specified by the UGC in these
Regulations and other Guidelines as contained in Appendix | and II.

Subject to the availability of vacant positions and fitness, teachers such as Assistant
Professor, Associate Professor, Professor and Senior Professor only, may be re-
employed on contract appointment beyond the age of superannuation, as applicable to
the concerned University, college and Institution, up to the age of seventy years.

Provided further that all such re-employment shall be strictly in accordance with the
guidelines prescribed by the UGC, from time to time.

All other aspects which are not covered in these Regulations, on applicability, financial
assistance, date of implementation of revised pay and allowances and payment of
arrears, etc. shall be as laid down in the MHRD Notifications letter No.1-7/2015-U.11(1)
dated 02.11.2017 and its Corrigendum MHRD letter F.No. 1-7/2015-U.1I(2) dated
08.11.2017provided as Appendix-l and Il of these Regulations.

3.0 RECRUITMENT AND QUALIFICATIONS

3.1

3.2

3.3

The direct recruitment to the posts of Assistant Professors, Associate Professors and
Professors in the Universities and Colleges and Senior Professor in the Universities
shall be on the basis of merit through all India advertisement and selections by the duly
constituted Selection Committees as per the provisions made under these Regulations.
These provisions shall be incorporated under the Statutes/Ordinances of the concerned
university. The composition of such committees shall be as prescribed in these
Regulations.

The minimum qualifications required for the post of Assistant Professors, Associate
Professors, Professors, Senior Professors, Principals, Assistant Librarians, Deputy
Librarians, Librarians, Assistant Directors of Physical Education and Sports, Deputy
Directors of Physical Education and Sports and Directors of Physical Education and
Sports, shall be as prescribed by the UGC in these Regulations.

The National Eligibility Test (NET), or an accredited test (State Level Eligibility Test
SET/SLET) shall remain the minimum eligibility for appointment of Assistant Professor
and equivalent positions wherever provided in these regulations. Further, SLET/SET

3



3.4

shall be wvalid as the minimum eligibility for direct recruitment to
Universities/Colleges/Institutions under the control of the respective state only.

Provided further, that candidates, who have been awarded Ph. D. Degree in

accordance with the University Grants Commission (Minimum Standards and Procedure

for Award of M.Phil./Ph.D. Degree) Regulation, 2009 or University Grants Commission

(Minimum  Standards and Procedure for Award of M.Phil/Ph.D. Degree)

Regulation,2016 and their subsequent amendments from time to time as the case may

be, shall be exempted from the requirement of the minimum eligibility condition of

NET/SLET/SET for recruitment and appointment of Assistant Professor or equivalent

positions in Universities / Colleges / Institutions.

Provided further that, the award of degree to candidates registered for the M.Phil / Ph.D.

programme prior to July 11, 2009, shall be governed by the provisions of the then

existing Ordinances / Bye-laws / Regulations of the Institutions awarding the degree. All

such Ph.D. candidates shall be exempted from the requirement of NET/SLET/SET for

recruitment and appointment of Assistant Professor or equivalent positions in

Universities/Colleges / Institutions subject to the fulfillment of the following conditions:-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

C) An open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work out of
which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conference/seminars, based
on his/her Ph.D work.

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

NET/SLET/SET shall not be required for such disciplines for which NET/SLET/SET is
not conducted.

A minimum of 55% marks (or an equivalent grade in a point scale wherever grading
system is followed) shall be required at the Master’'s level for direct recruitment of
teachers at any level.

A relaxation of 5% shall be provided at the graduate and master's level for the
candidates belonging to Scheduled Caste/Scheduled Tribe/Differently-abled ((a)
Blindness and low vision; (b) Deaf and Hard Hearing; (c) locomotor disability including
cerebral palsy, leprosy cured, dwarfism, acid attack victims and muscular dystrophy; (d)
Autism, intellectual disability, specific learning disability and mental illness; (e) Multiple
disabilities from amongst persons under (a) to (d) including deaf-blindness)/Other
Backward Classes (OBC)(Non-creamy Layer) for the purpose of eligibility and assessing
good academic record for direct recruitment. The eligibility marks of 55% marks (or an
equivalent grade in a point scale wherever grading system is followed) and the relaxation
of 5% to the categories mentioned above are permissible, based on only the qualifying
marks without including any grace mark procedures.



3.5.

3.6

3.7

3.8

3.9

A relaxation of 5% shall be provided, from 55% to 50% of the marks to the Ph.D.
Degree holders, who have obtained their Master's Degree prior to 19 September, 1991.

Relevant grade which is regarded as equivalent of 55% wherever the grading system is
followed by a recognized university shall also be considered valid at the Master’s level.

The Ph.D. Degree shall be a mandatory qualification for the appointment and promotion
to the post of Professors.

The Ph.D. Degree shall be a mandatory qualification for appointment and promotion to
the post of Associate Professors.

The Ph.D. Degree shall be a mandatory qualification for promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Universities. The Ph.D.
Degree shall be a mandatory qualification for direct recruitment to the post of Assistant
Professor in Universities with effect from 01.07.2021. For promotion to the post of
Assistant Professor (Selection Grade/Academic Level 12) in Colleges, the Ph. D. shall
be a mandatory qualification if the date of eligibility falls on or after 01.07.2021.

The period of time taken by candidates to acquire M.Phil. and/or Ph.D. Degree shall not
be considered as teaching/ research experience to be claimed for appointment to the
teaching positions. Further the period of active service spent on pursuing Research
Degree simultaneously with teaching assignment without taking any kind of leave shall
be counted as teaching experience for the purpose of direct recruitment/ promotion. The
period of leave taken for pursuing Research Degree i.e. for acquiring Ph.D. degree shall
not be counted as teaching experience for the purpose of direct recruitment/ promotion.

4.0 DIRECT RECRUITMENT

4.1For Disciplines of Arts, Commerce, Humanities, Education, Law, Social Sciences,

Sciences, Languages, Library Science, Journalism and Mass Communication.

|. Assistant Professor:
Eligibility :

A.

i) Master's degree with 55% marks (or an equivalent grade in a point scale
wherever grading system is followed) in a relevant/allied subject from an Indian
University, or an equivalent degree from an accredited foreign university.

i) Besides fulfilling the above qualifications, the candidate must have cleared the
National Eligibility Test (NET) conducted by the UGC, CSIR or similar test
accredited by the UGC like SLET/SET or who are or have been awarded a Ph.
D. Degree inaccordance with the University Grants Commission (Minimum
Standards and Procedure for Award of M.Phil./Ph.D. Degree) Regulations, 2009
or 2016 and their amendments from time to time as the case may be.

Provided further, candidates registered for the Ph.D. programme prior to July 11,
2009, shall be governed by the provisions of the then existing Ordinances / Bye-
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laws / Regulations of the Institutions awarding the degree and such Ph.D.
candidates shall be exempted from the requirement of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent positions in
Universities/Colleges / Institutions subject to the fulfilment of the following

conditions :-

a) Ph.D. degree of the candidate awarded in regular mode only;

b) Evaluation of the Ph.D. thesis by at least two external examiners;

C) An open Ph.D. viva voce of the candidate had been conducted;

d) Candidate has published two research papers from his/her Ph.D. work out
of which at least one must be in a refereed journal;

e) Candidate has made at least two presentations in conference/seminars,

based on his/her Ph.D work.

(a) to (e) as above are to be certified by the Registrar/ Dean (Academic Affairs).

iii) NET/SLET/SET shall also not be required for such Masters Programmes in
disciplines for which NET/SLET/SET is not conducted by the UGC, CSIR or
similar test accredited by the UGC like SLET/SET.

OR

B. Ph.D degree from a university/institution with a ranking in top 500 in the World
University ranking (at any time) by Quacquarelli Symonds (QS), the Times Higher
Education (THE) and Academic Ranking of World Universities (ARWU) of the
Shanghai Jiao Tong University (Shanghai).

Note: Academic score as prescribed in Appendix Ill, Table 3 A for Universities and
3 B for Colleges,shall be considered for short-listing of the candidates for
interview only and the selections shall be based on performance in the interview.

Il. Associate Professor:

Eligibility:

i. Good academic record with a Ph.D. Degree in the concerned/allied/relevant
disciplines.

ii. A Master’'s Degree with at least 55% marks (or an equivalent grade in a point scale
wherever grading system is followed).

iii. A minimum of eight years of experience of teaching and/or research in an
academic/research position equivalent to that of Assistant Professor in a University,
College or Accredited Research Institution/industry with a minimum of seven
publications in the peer reviewed/UGC listed journals and a total research score of
Seventy Five (75) as per the criteria given in Appendix Ill,Table 2.



iv. Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

lll. Professor:
Eligibility:

A.

0] An eminent scholar with Ph.D. qualification(s) in the concerned/allied/relevant
discipline and published work of high quality, actively engaged in research with
evidence of published work with a minimum of 10 research publications in the
peer reviewed/ UGC listed journals and a total research score of 120 as per the
criteria given in Appendix Ill,Table 2.

(i) A minimum of ten years of teaching experience in university/college as Assistant
Professor/Associate Professor/Professor, and/or research experience at
equivalent level at the University/National level institutions/industries with
evidence of having successfully guided doctoral candidate.

(i)  Contribution to educational innovation, design of new curricula and courses, and
technology — mediated teaching learning process.

OR
B. An outstanding professional with Ph.D. in relevant/allied/applied disciplines from
academics/research institutions/industries, who has made significant contributions to
the knowledge in the concerned/allied/relevant discipline to be substantiated with
documentary evidence.

IV.Senior Professor in Universities

i) The appointment to the post of Senior Professor shall be through direct recruitment.
i) Up to 10 percent of the existing sanctioned strength of Professors in the university
shall be appointed as Senior Professor in the universities.

Eligibility:

) i) yAn eminent scholar with good track record of high quality publications in the reputed
journals, significant research contribution to the discipline and engaged in research
supervision.

i) A minimum of ten years of teaching/research experience as Professor or an
equivalent grade in the University/College/National level institute.

iii) Selection shall be based on academic achievements, favourable review from three
eminent subject experts who are not less than the rank of Senior Professor or a
Professor of at least ten years experience.

iv) The selection shall be based on ten best publications in the Peer reviewed/UGC
listed journals and award of minimum two Ph.D degrees under his/her supervision
during last 10 years and interaction with aSelectionCommittee constituted as per
UGC Regulations.

V. College Principal (Professor’s Grade)

A. Eligibility:
i. Ph.D. degree



ii.Professor/Associate Professor with a total service/ experience of fifteen years of

teaching/research/ administration in Universities, Colleges and other institutions of
higher education.

iii) A minimum of 120 Research Score as per Appendix Ill,Table 2.

. Tenure

College Principal shall be appointed for a period of five years initially extendable for
another term of five years on the basis of performance assessmentby a similar
Selection Committee process which shall take into account anExternal Peer Review
Committee assessment, constituted as perthese regulations.

VI. Vice Principal

An existing senior faculty member shall be designated as Vice-Principal by the Governing
Body of the College on the recommendation of the Principal for a period not exceeding the
tenure of the Principal, who can be assigned specific activities, in addition to existing
responsibilities. During the absence of the Principal for any reason, the Vice Principal
shallexercise the powersof Principal.

4.2. MUSIC, PERFORMING ARTS, VISUAL ARTS AND OTHER TRADITIONAL INDIAN
ART FORMS LIKE SCULPTURE, ETC.

|. ASSISTANT PROFESSOR:

A.

)

Master's Degree with 55% marks (or an equivalent grade in a point scale wherever

grading system is followed) in the relevant subject or an e